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 Application Form
Students’ Union Student Staff 2010 - 2011
Please make sure that your email address(es) are correct and legible. 
	Personal Details

	First Name: 
Family Name:

	Gender:                     
	Female        (                    
	Male         (

	Date of birth:
	Age:

	Nationality:

	Course:
	Year of Completion:

	Year:
	First    (
	Second   (
	Third    (
	Fourth   (
	Postgraduate   (

	Mobile Phone Number:    
	

	Term Time Address

	Address:
	

	
	

	
	

	Telephone No.:
	

	Primary Email:
	

	Home Address

	Address:
	

	
	

	
	

	Telephone No.:    
	

	Secondary Email:    
	

	Driving licence:            
Yes        (              
No           (

	Which role(s) are you interested in?

	Please tick 

Promotions          (                   Reception         (

	Information in support of your application
(We will base our selection decisions on your responses here, so be sure to complete these two questions carefully and fully)

	PERSONAL OUTLOOK: What is it in your attitude to your work that makes you particularly suitable to this job?

	

	

	

	

	

	

	

	

	

	

	

	HOBBIES, INTERESTS & VOLUNTARY WORK: Do you have any hobbies or interests you would like to mention, or have you been involved in any voluntary work which may be relevant to the post?

	

	

	

	

	PREVIOUS EXPERIENCE: What skills have you acquired that relate to the post for which you are applying? You should refer to the job description to identify any particular requirements of the post. 

	

	

	

	

	

	

	

	

	

	

	


Reference:

Please give one referee.
	Referee:

	Relationship to you:
	

	Name:
	

	Address:
	

	
	

	
	

	Email address:
	

	Telephone no:
	

	Employment and Qualifications

	Employer Name
	From
	To
	Job title

Duties and Responsibilities 

	
	
	
	

	
	
	
	

	
	
	
	

	Relevant training
	
	
	Company Name, address 

	
	
	
	

	
	
	
	

	

	Criminal Convictions 

	PLEASE GIVE DETAILS OF ANY CRIMINAL CONVICTIONS

	NOTE: Under the Rehabilitation of Offenders Act 1974, you are required to give details of any convictions which are not ‘spent’.  If you are applying for a position where you will be working with children, e.g. as a member of staff in our Nursery, you must give details of any previous criminal convictions, which for other purposes are ‘spent’ under the provisions of the Act.  Failure to do so may render you liable to summary dismissal.

	

	Disabilities 

	For the purposes of the Disability Discrimination Act 1995, an individual is now considered disabled if they have a physical or mental impairment which has a substantial and long term adverse effect on their ability to carry out normal day-to-day activities, regardless of whether the individual is registered disabled.  Such a definition excludes trivial or minor complaints.

	DO YOU CONSIDER YOURSELF TO BE DISABLED FOR THE PURPOSES OF THE ACT?  IF YES, HOW WOULD YOU DESCRIBE YOUR DISABILITY?

	

	Health 

	SO FAR AS YOU ARE AWARE ARE YOU SUFFERING FROM (or have you in the past suffered from) ANY MEDICAL CONDITION WHICH MAY AFFECT YOUR ABILITY TO PERFORM THE DUTIES OF THE POST FOR WHICH YOU ARE APPLYING?

	Declaration 

	I declare that the information provided in this application is accurate to the best of my knowledge and I am in possession of the qualifications I claim to hold. Please note that the information given in this application will be held on computer and filed, and your rights under the Data Protection Act 1998 apply. 

	Signed:



	Print name:



	Date: 
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